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PART I: THE CONSTITUTION

THIS IS THE ENGLISH TRANSLATION OF “STATUTS DE L'ASBL «ETUDIANTS DEMOC-
RATES EUROPEENS (EDE)»”, REGISTERED IN THE COURT OF THE JUDICIAL DISTRICT
OF BRUSSELS, BELGIUM, ON 28T AUGUST 2011.

ARTICLE 1: THE ORGANISATION

1. The name of the organisation is European Democrat Students, hereinafter referred to as
/IEDSII.

2. EDS is a non-profit political organisation that follows and advocates the principles of per-

sonal freedom, democracy, human rights and the rule of law, in a worldwide scale.
3. EDS intends to engage in the following tasks and missions to achieve its purpose:

a. To develop contfacts, exchanges and political cooperation among Centre-Right,

Christian Democrat, Conservative and Liberal students and youth in Europe

b. To work for a free, democratic and united Europe, inside and outside the European
Union (EU),

c. To form a better understanding of cultural and political situations worldwide
d. To promote the principles of a market economy, and
e. To exchange information on education policy and other political matters.

4. EDS is an affiliate organisation of the European People’s Party (EPP).

5. EDS cooperates with other like-minded individuals and organisations in Europe and world-

wide, in order to promote and fulfil its aims.

6. Any cooperation, participation, membership, or association of any form with other individ-

uals or organisations, does not affect the independence of EDS.



7. The registered office of EDS is at 1000 Brussels, 10 Rue du Commerce, in the judicial dis-
trict of Brussels.

8. EDS is a bilingual organisation. The official languages are French and British English. Brit-
ish English shall be the primary working language.

9. EDS is established indefinitely. It may be dissolved at any time following a procedure set in

these Statutes
ARTICLE 2: THE STATUTES

1. The operation and the activities of EDS are governed by a set of written rules and princi-
ples, which comprise the Statutes of EDS.

2. These are the only Statutes of EDS. All previous versions are invalid.
3. The procedure for amending the Statutes of EDS is as follows:

a. Changes to the Statutes shall only be adopted at a Council Meeting taking place
during Winter University.

b. The proposed alterations shall be submitted to the EDS Secretariat at least thirty-five
(35) full days before the date of the Council Meeting.

c. The EDS Secretariat shall circulate the proposed alterations at least thirty (30) full
days in advance of the date of the Council Meeting.

d. The final form of the amendments is debated and completed at the Council Meeting.

e. Only those changes that achieve a two thirds (2/3) majority of the votes cast are

approved.

f. The approved changes take effect immediately after the conclusion of the Council

Meeting and cannot be retrospective.

4. All activities, procedures and working practices of EDS shall be described in detail in the

book of Internal Regulations.



5. The Internal Regulations shall amend this Constitution. Should a conflict arise between the

Internal Regulations and this Constitution, this Constitution shall prevail.

ARTICLE 3: MEMBERSHIP

. Membership of EDS is open only to organisations that share its aims and fulfil the criteria

herein set for membership.

. EDS is comprised of its Full Members and Associated Members. The number of Full Mem-
bers shall not be less than three (3) at any time.

. There shall be four (4) types of Associated Members as follows

a. Observer Members

b. Affiliate Members

c. Associate Members

d. Honorary Affiliates

. The Full Members shall have the right to vote in the Council.

. Observer Membership, Affiliate Membership and Full Membership of EDS shall be open to
Centre-Right, Christian Democrat, Conservative and Liberal student and youth organisations
from European countries. A candidate for, or holder of any of these types of membership
has to be actively involved in student politics, and must not be in possession of membership

in any international organisation that is considered by the Council politically a rival to EDS.

. Associate Membership is open to fraternal European or non-European student and youth

organisations.

. Members shall be required to pay an annual membership fee, the maximum amount of
which cannot exceed the sum of five hundred thousand euros (500 000 EUR).

. Other rights and obligations of all types of membership shall be defined in Internal Regula-

tions.



9. The membership of any member may be suspended, if any of the conditions defined in the
Internal Regulations is met. Without prejudice to paragraph 4 of this article, Members that
are suspended shall not have the right to vote, and shall not be counted as members of EDS
when verifying a quorum.

10.The first Full Members, which shall be recognised as founders of EDS as a legal entity, are

the following
a. Heyres Studenterforbund, NGO, Stortingsgaten 20, 0161 Oslo, Norway

b. Ring-Christlich Demokratischer Studenten, NGO, Paul-lincke-Ufer 8b, 10999 Berlin,
Germany,

c. HAZ - Hrvatska Akademska Zajednica, NGO, Trg Marsala tita 3/IV, 10000 Zag-
reb, Croatia.

ARTICLE 4: HONORARY AFFILIATES

1. Qualified individuals can become Honorary Affiliates of EDS as a result of their actions in
favour or in benefit of the organisation.

2. There are two (2) types of Honorary Affiliates for EDS: Honorary Members and Patrons.

3. At each Annual Meeting the Council may appoint up to two (2) individuals as Honorary
Members of EDS. Honorary membership may be granted for life to a person who has pro-
vided outstanding service to EDS and who has not held any post within EDS for at least five
(5) years.

4. The Council may ask individuals of outstanding reputation in politics and academia to be-
come Patrons of EDS. Patrons are appointed for a period of two (2) years and may be re-
appointed repeatedly and individually by the Council at the Summer University. The number
of patrons is limited to five (5) at any time.

ARTICLE 5: CHANGES TO MEMBERSHIP

1. Membership issues are discussed only during the Council Meetings conducted within the
EDS Winter University and Summer University events.



2. The type of membership requested by an organisation is decided with a two thirds (2/3)
majority of the votes cast by the Council at the Council Meeting where the application is

considered.

3. The new or changed membership, rights and obligations assigned by the Council to a
member start immediately after the conclusion of the Council Meeting where its application

was approved.

4. All new member organisations, apart from Associate Members, shall in the first instance be
admitted as Observer Members. Only an organisation that is an Observer Member and has
fulfilled all of its obligations as an Observer Member may apply for Full Membership or Af-
filiate Membership.

5. The application procedure of new members is regulated by the Standing Orders.

6. If an application for a new membership is tabled by an organisation from a country that al-
ready has an EDS member organisation, the vote on such an application requires a majori-

ty of three quarters (3/4) of all votes cast in the Council Meeting.

7. A member organisation can request a change to its type of membership, after at least nine
(9) calendar months have elapsed since the Council Meeting that approved the last change

to its membership type.
8. Changes within member organisations

a. If a Member organisation changes its name or merges with another political organi-
sation, the changes shall be confirmed by a Council Meeting as being in line with
the criteria required for membership, set out in these Statutes. If the Council Meeting
does not confirm the change, the Executive Bureau shall be obliged to circulate a

motion of expulsion.

b. If a member organisation splits into two (2) or more fractions it shall present a writ-
ten document to the Council stating which of the new organisations is to inherit its
membership rights. If the letter cannot reach any agreement the Executive Bureau
shall be obliged to circulate a motion of expulsion.

9. If a member organisation contravenes the aims of EDS, damages the reputation of EDS, or
it ceases to fulfil the statutory requirements for membership, it is considered to be in breach

of its requirements for membership.



10.The Council can cancel the membership of any member organisation which requests it by a
registered letter addressed to the registered office of EDS, or is in breach of its requirements
for membership. A motion for expulsion shall be circulated to all member organisations at
least thirty (30) days in advance. Expulsion requires a two thirds (2/3) majority of the votes
cast by the Council and takes effect inmediately after the conclusion of the Council Meeting

where it is decided.

11.Any organisation expelled from EDS, in order to regain EDS membership, needs to:

a. State in writing to the Executive Bureau that the reasons of its expulsion (political, fi-

nancial, or other) have been fully settled,
b. Settle any outstanding accounts they have with EDS, and

c. Follow the same application procedure as new member organisations.
ARTICLE 6: THE BODIES OF EDS

1. The Constitution of European Democrat Students exclusively defines the Bodies of EDS.
2. The Bodies of EDS, in decreasing order of hierarchy, are:

a. The Council, which is the highest-level Body of EDS.

b. The Executive Bureau or, simply, “Bureau”, which reports directly to the Council.

c. The Secretariat and the Working Groups, which all report to the Executive Bureau.
3. The procedures followed in these bodies and aspects of their work, as well as powers, du-

ties and responsibilities of individual members of each body, shall be described in Internal

Regulations.
ARTICLE 7: THE COUNCIL

1. The Council is the sovereign and the highest governing body of EDS.



2. The Council shall have the authority and powers specifically granted by law or these Stat-

utes. Procedures to exercise these powers shall be described in the Internal Regulations.

These powers shall be, in particular:

a.

to change and to amend the Statutes

to appoint and to discharge executive members of the Executive Bureau

to appoint and to discharge non-executive members of the Executive Bureau
to appoint and to discharge Auditors and decide on their compensation

to exonerate the members of the Executive Bureau from financial responsibility
to adopt annual Budgets and Financial Reports

to adopt and to expel Member organisations

. to dissolve EDS

to transform EDS into a for-profit entity

3. The Council shall consist of:

. One (1) delegate with voting right in all cases, appointed by each Full Member,

One (1) delegate with voting right in all cases except elections, appointed by each
Affiliate Member,

The Members of the Executive Bureau without a voting right (unless they are also
delegates of Full or Affiliate Members of EDS),

One (1) delegate from each Observer and Associate Member, participating only in

the non-reserved business of the Council as non-voting members.

4. Each Full and Affiliate Member is entitled to have a deputy delegate present in the Council

at any time.



5. The Council takes decisions by simple majority voting, unless otherwise specified in these
Statutes. In case of an equal vote (tie) the result shall be interpreted as negative. In case a
simple majority of the votes abstain, the result shall be interpreted as negative.

6. Voting by proxy shall not be permitted. Each individual may act only as a delegate of one

(1) Member organisation in a Council meeting.

7. The Council shall meet at least three (3) times during each working year. One of these
meetings shall be the Annual Meeting. The special powers of the Annual Meeting are fur-

ther specified in these Statutes.

8. The Council shall be convened within forty-two (42) days, if so required by the Executive
Bureau, or by one third (1/3) of the Full Members of EDS.

9. Council Meetings are initiated by a formal invitation, addressed by the Chairman of EDS to
all members. This invitation shall be circulated at least thirty (30) days in advance.

10.The Agenda, activities and other operational details of a Council Meeting are specified by
the Standing Orders.

11.The decisions of the Council shall be recorded into Minutes. The Minutes shall be signed by
the Chairman and another Executive Member of the Bureau who was present at the meet-
ing. Original copies of all minutes shall be stored in a ledger in the registered office of EDS.

12.All members shall have the right, on request, to see any Minutes or to obtain a signed ex-

tract from any Minutes at all times. Any concerned third parties may request a signed ex-
tract of any such a decision recorded in the minutes, which concerns them individually.

ARTICLE 8: THE EXECUTIVE BUREAU

1. The Executive Bureau or, simply, “Bureau” is the Body responsible for running the organisa-
tion on a day-to-day basis, drawing policy and representing EDS to the outside world.

2. The nomination and the election of the members of the Executive Bureau are regulated by
the Standing Orders.

3. The period in office (tenure) of the Executive Bureau will be the Working Year following the

Annual Meeting where it was elected.



4. The Executive Bureau shall consist of voting and non-voting members.
5. Voting members of the Bureau shall be:

a. the Chairman, and

b. Eight (8) Vice-Chairmen.
6. Non-voting members of the Bureau shall be:

a. The Honorary Chairman,

b. The Secretary General, and

c. The Area Directors.

7. Other than the voting right, there shall be no differentiation among members of the execu-

tive Bureau.

8. Each member of the Executive Bureau must at one time have been enrolled at a University

or a similar higher education institution.

9. Executive members of the Executive Bureau have the right to serve up to two (2) periods in

the same position in office, either consecutively or non-consecutively.

10.EDS shall be legally and validly represented by any two (2) members of the Executive Bu-
reau, one of which needs to be an executive member, acting together.

11.All executive members of the Bureau shall equally share the powers of the Bureau and re-
sponsibility for the actions of the Bureau (work in college), until they are exonerated by the
Council.

12.The powers and duties of the Executive Bureau shall particularly be:

a. To present agendas, reports and other documents to the Council,

b. To execute the decisions of the Council and be responsible for all matters concern-
ing EDS between the meetings of the Council,
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c. To be responsible for all finances of EDS,
d. To present a financial report to every Council Meeting other than the Annual Meet-
ing, and a financial report approved by the Financial Auditors to the Annual Meet-

ing for the past Financial Year (Calendar Year),

e. To present a budget to the first Council Meeting after the Annual Meeting to be ap-
proved by the Council,

f.  To present to the first Council Meeting of the Working Year a Working Programme
to be approved by the Council, and

g. To propose membership fees to be agreed by the Council as specified in the Finan-
cial Regulations.

13.The Executive Bureau takes decisions by simple majority voting. In case of equal vote (tie),

the Chairman’s vote prevails.
14.Each member of the Executive Bureau is automatically considered as resigned, if he or she
fails to be present at two (2) consecutive Bureau Meetings, or three (3) in total within his
tenure, unless otherwise decided by the Council Meeting, at an absolute majority.
15.The mandate of any member of the Bureau, executive or non-executive, can end
a. By expiration of the tenure
b. By death or other physical or psychological inability to perform his duties
c. By resignation

d. By expulsion

16.Any incumbent member of the Executive Bureau may be expelled by the Council at any time
according to a procedure specified in the Internal Regulations.

17 .Employees of EDS shall under no circumstances become Executive members during the time

of their employment.
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ARTICLE 9: THE SECRETARIAT

1. The Secretariat is the Body responsible for all administrative tasks within EDS.

2. The Secretariat is supervised by the Secretary General and, through him, reports to the Ex-

ecutive Bureau.
3. Members of the Secretariat will be:
a. The Secretary General.
b. The Administrator(s),
c. People employed by EDS at any time,

d. All other persons bearing administrative responsibility within EDS (e.g., a Webmas-

ter).
4. The Secretariat will act as a support team for the work of other EDS officers, including:
a. The Financial Auditors,
b. The Returning Officers.

5. The powers and responsibilities of the Secretariat shall be in particular

Q

To sign the daily correspondence
b. To represent EDS with any Authority, Government or other Public Body

c. To sign receipts for registered letters, documents or packages addressed to EDS
through the Post, any courier company or other company.

d. To reclaim, receive and hold on to money, documents and any other kind of proper-
ty of EDS

e. To write receipts in the name of EDS

12



f. To take any necessary action, in order to execute decisions of the Council and the
Executive Bureau

ARTICLE 10: DISSOLUTION OF EDS

. The Annual Meeting of the EDS can dissolve EDS by a four fifths (4/5) majority of the votes

cast only in the case that there is a quorum of four fifths (4/5) of all full member organisa-
tions. A motion for abolishment needs to be circulated to all member organisations at least
six (6) weeks before the Annual Meeting. If EDS is dissolved and nothing else is specified,

all the assets go to the EPP, under the requirement that they are spent exclusively on student
affairs.

ARTICLE 11: FINAL PROVISIONS

1.

Anything that is not explicitly provided herein shall be governed by the Internal Regulations
of EDS and the Act of June 27, 1921 and its implementing decrees.

. In the event that any paragraph of these Statutes is contrary to the law, the paragraph that

is contrary to the law shall be considered revoked. All other paragraphs shall remain in
force.
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PART II: THE INTERNAL REGULATIONS

ARTICLE 1: THE STATUTES

1. The Statutes of EDS consist of four (4) parts:

The Constitution in English
Internal Regulations
Standing Orders
Financial Regulations

o o T Q

2. The other parts shall extend and complement the Constitution on operational and financial
matters.

3. The Statutes will be interpreted according to the exact wording set in their text, and the fol-
lowing rules:

a. Interpretation of any discrepancies or unclear points of the Statutes will performed
by the Executive Bureau, until an amendment is made to the text of the Statutes.

b. All non-integer numbers or fractions will be rounded to the next highest integer.

c. Forward references to terms related to EDS and defined in other parts of the Stat-
utes, are hereby authorised.

ARTICLE 2: RIGHTS AND OBLIGATIONS OF MEMBERSHIP

1. The rights of EDS members are as follows:

a. Observer Members shall have the right to send delegates to all events of EDS, but
shall not have the right to vote nor be permitted to nominate candidates for elec-
tions.

b. Associate Members shall have the right to send delegates to all events of EDS, but

shall not have the right to vote nor be permitted to nominate candidates for elec-

tions.
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Affiliate Members shall have the right to send delegates to all events of EDS and to
vote in Council Meetings. They shall not, however, vote in elections nor be permitted
to nominate candidates for elections.

Full Members shall have the right to send delegates to all events of EDS and to vote
in Council Meetings. They shall also have the right to vote in the elections and to

nominate candidates for elections.

2. The obligations of EDS Members, for the entire duration of their membership, are as fol-

All members are obliged to follow the aims, principles and rules defined in these
Statutes.

All members, excluding associate members, are obliged to pay annual membership
fees as defined in the Financial Regulations.

All members are obliged, within a reasonable time, to update the Executive Bureau

on any changes to their leadership or contact details.

All members shall co-operate with the Executive Bureau and comply with any rea-
sonable requests made of them by the Executive Bureau.

All members are held liable for any commitments, financial or otherwise, that they
have made towards EDS, and shall remain liable for those commitments in the event

of termination of membership.

3. Observer Members shall comply with the following additional obligations:

a. Should an observer member fail to send delegates to more than one (1) of all Coun-

cil Meetings of EDS within a working year, it automatically loses its status.

Should the Observer Member wish to maintain its status, it shall send a written dec-
laration of intent, reaching the EDS Secretariat no later than eight (8) days after the
missed Council Meeting.

If such a declaration of intent has been received from an Observer Member, a vote
is put to the following Council Meeting as a separate item on the agenda. The
Council Meeting can approve the renewal of the Observer membership by simple

majority.
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ARTICLE 3: THE VOTING RIGHTS

1. Each Full and Associate Member shall have at least three (3) votes in the Council. Addi-
tional votes shall be awarded as follows.

2. Additional votes shall be awarded for member organisations based on the number of

their individual members as follows:
a. One (1) vote, if the organisation has at least one thousand (1 000) members, or

b. Two (2) votes, if the organisation has at least three thousand (3 000) members,

or
c. Three (3) votes, if the organisation has at least six thousand (6 000) members.

3. Additional votes shall be awarded for member organisations based on their participa-

tion in EDS events during the last complete working year as follows:

a. One (1) vote, if the organisation was called present on the record in at least fifty
(50) per cent of all meetings of the Council and all meetings of the Permanent
Working Groups combined, or

b. Two (2) votes, if the organisation was called present on the record in at least
seventy-five (75) per cent of all meetings of the council and all meeting of the

Permanent Working Groups combined.

c. One additional (1) vote in regard to paragraphs a. and b. above, if the organi-
sation was called present at least once during the working year in an extraordi-
nary meeting of any Permanent Working Group. Only meetings taking place
solely for the purpose of the Working Group, outside the scheduled dates for
any other event of EDS, shall be considered to be extraordinary by nature.

d. In the case of simultaneous meetings of the Permanent Working Groups, being

called present in one of the groups shall be sufficient, when determining the

presence of an organisation.
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e.

Participants whose travel costs to the event in question have been fully or partial-
ly paid for by EDS shall not be counted as present towards any fore mentioned
criteria, unless there was a global possibility for a travel reimbursement for every
participant of the event in question.

4. Additional votes shall be awarded for member organisations based on their political

achievements, measured by either results in national elections or results in student elec-

tions. The more beneficial result of the two shall always be chosen. The two may never

be combined.

5. With regard to paragraph 4 above, additional votes shall be awarded for political

achievements measured by results in national elections as follows:

a.

b.

C.

One (1) vote, if the member organisation has a statutory affiliation to a political
party in their domestic jurisdiction, and this party has won at least fifteen (15)
per cent of the votes in the latest national elections.

One (1) vote, if the affiliated party referred to in paragraph a. above has at
least one minister in the government of their domestic country.

One (1) vote, if the organisation has no statutory affiliation to any political party
in their domestic jurisdiction.

6. With regard to paragraph 4 above, additional votes shall be awarded for political

achievements measured by results in student elections as follows:

a.

One (1) vote, if the organisation took part in the latest student elections in their
domestic country at at least one university. Depending of the electoral system
this may be achieved by having a list of candidates running in the name of the
organisation or by having individual candidates running openly in the name of
the organisation.

One (1) vote, if the organisation managed to win at least fifteen (15) per cent of
at least seven thousand five hundred (7500) votes cast in the student elections
referred to in paragraph a. above. The result may be from any combination of
universities and universities of applied science the organisation was participat-
ing in. The organisation has the responsibility to provide reliable evidence to il-

lustrate the result.
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7. The number of votes for each member organisation shall be calculated by the Bureau
and shall be verified for the entire upcoming working year by the Council at each An-
nual Meeting. There shall be no changes to the number of votes for any member during
the working year.

8. The accuracy of counting the votes in open ballot voting shall be achieved by technical
means, such as voting cards with different designs. In secret ballot voting each member
organisation shall receive as many ballot papers as is the confirmed number of their

voftes.

9. The voting procedure for elections shall be defined in the Standing orders.
ARTICLE 4: SUSPENSION OF MEMBERSHIP

1. The membership of any member organisation is considered automatically suspended,
whenever one or more of the following applies:

a. The member has an outstanding balance towards EDS, as defined in the Financial

Regulations.
b. The member has been called absent at three (3) consecutive Council Meetings.

2. The membership of any member organisation may be suspended by a decision of the
Council if one or more of the following applies:

a. The member fails to authenticate their new delegate as defined in the Standing Or-

ders.

b. There is a dispute on the right to act as a delegate of the member.

c. The member is undergoing a change within the member organisation, in respect to
the Constitution, article 5, but clear and objective information about the current situ-
ation cannot be obtained for the time being.

d. The member has failed to fulfil one or more of the obligations of its membership.

3. Whenever a member enters the state of suspension, all the rights of its membership are con-

sidered lost indefinitely, but all the obligations of the membership remain, where applico-
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6.

ble. The Bureau shall inform the member in question and the Council about the suspension
without unnecessary delay. The member shall retain the right to send a delegate to the
Council to plead their case.

In order to exit the state of suspension, the member must
a. Send a delegate to a meeting of the Council, and move for ending the state of sus-

pension, and

b. Provide the Council with sufficient evidence to illustrate that the circumstances which
led to the suspension of membership no longer exist.

. Whenever the Council decides to lift a suspension, the suspension shall be considered end-

ed and all rights of membership returned at the conclusion of the Council Meeting in ques-
tion.

Any Member who remains in the state of suspension for more than two full calendar years

is considered automatically expelled.

ARTICLE 5: EXPULSION FROM THE EXECUTIVE BUREAU

1.

A motion for the expulsion of any incumbent member of the Bureau, executive or non-
executive may be tabled as follows

. The motion of expulsion shall be tabled in the Council meeting or submitted to the Secretar-

iat beforehand by two (2) or more organisations, both of which must be in possession of
Full Membership. If the motion concerns a member of the Secretariat, the motion is submit-

ted to the Chairman instead.

. The motion must be founded on a clear and evident case of the individual in question caus-

ing or being directly responsible for considerable damage to EDS or one of its members.

If the individual concerned is not available at the Council or the motion is submitted before-
hand, he shall be informed of the motion officially, by the secretariat or by the chairman, as
soon after the motion is submitted as is reasonably practical.

. The individual in question has the right to plead his case in front of the Council, in person

or in writing. If the individual is not available, the motion shall be postponed to the next

Council meeting.
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6. If the individual concerned is present at the Council or in the immediate vicinity but decides

not fo plead his case for any reason, the Council shall proceed with the motion.

7. If the individual has been informed officially of the motion fourteen (14) days prior to the
Council meeting, and fails to attend or to submit a response, the Council shall proceed with
the motion.

8. A Motion of expulsion shall only be passed by a qualified majority of two thirds (2/3) of

the votes cast, which must also represent at least half of all Members in possession of a

right to vote.
ARTICLE 6: THE CHAIRMAN

1. The Chairman is the chief executive officer of EDS, who shall guide the work of the Execu-

tive Bureau.
2. The specific duties of the Chairman shall include:
a. The summoning of the Council and the Executive Bureau,
b. The presiding of the Council and the Executive Bureau,

c. The supervision, coordination and cooperation of, and communication with the Ex-

ecutive Bureau.

3. If the Chairman cannot attend an EDS meeting or other obligation, he will be temporarily
substituted by an EDS Vice-Chairman selected by the Chairman.

4. Should the Chairman’s position become vacant for any reason, his duties are carried out,

until a new Chairman is elected, by one of the vice Chairmen, chosen by a simple majority

of the remaining executive members of the Bureau.
ARTICLE 7: THE VICE-CHAIRMEN

1. The Vice Chairmen are the Officers of EDS who assist the Chairman in the execution of his

or her duties and of the policies decided by the Executive Bureau and the Council.
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2. The responsibilities of each Vice-Chairman are specified by the Chairman at the first Execu-
tive Bureau Meeting of the Working Year. The Chairman can modify these duties at any

time.
ARTICLE 8: THE HONORARY CHAIRMAN

1. The Honorary Chairman acts as the “ambassador in honour” of EDS to the outside world.

2. The honorary Chairman acts for the benefit of the organisation in co-operation with the
Chairman and should not be assigned with particular responsibilities.

3. The Honorary Chairman is not required to regularly attend the meetings of the Executive Bu-
reau and shall not be subject to any of the sanctions for absence defined in these statutes.

ARTICLE 9: THE SECRETARY GENERAL

1. The Secretary General is the chief operating officer of EDS who shall be responsible for the
work of the Secretariat, the day-to-day business of EDS the financial affairs of the organisa-

tion and other duties as the Chairman may from time to time confer upon him or her.

2. The detailed work conditions of the Secretary General are described in a work contract be-
tween him or her and EDS.

ARTICLE 10: THE AREA DIRECTORS

1. The Area Directors (or, simply, “Directors”) are co-opted officers who assist the work of the
Executive Bureau in specific fields of responsibility (e.g., Communication, Finance, Policy,

Technology, and so forth).

2. The Area Directors can be up to two (2) and are appointed by the incoming Chairman at
the Annual Meeting.
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PART Ill: THE STANDING ORDERS

ARTICLE 1: EVENTS AND ACTIVITIES

1. EDS events and activities take place within the interval of a year, hereinafter called the
Working Year.

2. A new Working Year begins at the start of the day following the conclusion of the Annual
Meeting of the previous Working Year, and lasts until the end of the day its own Annual
Meeting is completed.

3. During the Working Year, there are at least two (2) major EDS events:

a. The Winter University, which is organised any time within January, February, or
March and lasts for at least four (4) days.

b. The Summer University, which is organised any time within July, August, or Septem-
ber and lasts for at least five (5) days.

4. Council Meetings organised during a Working Year shall abide to the following rules:
a. A Council Meeting shall be held during the Winter University,

b. A Council Meeting shall be held during the Summer University. This Council Meet-
ing is also called the Annual Meeting of EDS.

c. Any Council Meeting held outside the Winter University and the Summer University
shall be concluded by the thirty-first (31st) of May.

5. The statutory events of EDS
a. The Winter University, The Summer University and the Council Meeting shall be or-

ganised by Member organisations or other organisations, with the support from the
Bureau and the Secretariat.
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b. Applications to host the Summer University and the 1st Council Meeting of the work-

C.

rules:

ing year shall be submitted to the Secretariat no later than 3 weeks before the Sum-
mer University on the preceding year, where the Council will decide on the matter.

Applications to organise any other events shall be submitted to the secretariat within
30 days of the conclusion of the Annual Meeting.

If there are no applicants, the Secretariat, supported by the Bureau, shall find willing

organisers.

6. Executive Bureau Meetings organised during a Working Year shall abide to the following

The first Executive Bureau Meeting shall take place at least seven (7) days before the
event hosting the first Council Meeting.

There will be an Executive Bureau Meeting within every event hosting a Council

Meeting.

. If any Working Groups are established for a Working Year, their sessions shall abide to the
following rules:

a. There will be at least one (1) session per Working Group within every event hosting

a Council Meeting.

b. Extra sessions can be organised, after the approval of the Executive Bureau.

. Individual participation in events shall be governed by the following rules:

a. Member organisations shall only be represented by their approved representatives.

b. Every Member organisation that wishes to be represented at a Council Meeting

shall validate their representatives by an official letter signed by their Chairman,
Secretary General or International Secretary of the respective Member organisation.
The authenticator, however, may not be the representative himself.

The number of participants per Member organisation in any EDS event may be lim-
ited by an agreement between the Executive Bureau and the host of the event in

question. The quota may be set individually for each membership type. Members of

23



the Executive Bureau and Working Group Chairmen are not counted towards any
quota set for the member organisation they represent.

d. The procedure for registration for an event is binding on all participants. After the
registration period has closed, new registrations may only be accepted at the discre-

tion of the Secretariat together with the hosting organisation.

e. If there are vacant places after the registration period for an event has closed, these
places may be filled by granting some Members additional participants as per a
waiting list. Any such waiting list must adhere to conditions set by the Executive Bu-

reau.

f.  Changes to registration details after the registration period has closed shall only be
permitted if requested in a letter signed by the Chairman, Secretary General or In-
ternational Secretary of the Member organisation. Any additional costs incurred by

the hosting organisation, which are caused by a change or cancellation of registra-

tion, may be invoiced directly to the Member in question.
ARTICLE 2: ADMISSION OF MEMBERS

1. The application of a prospective member (new or changed type) shall be submitted to the
Secretariat in advance, as defined in these Statutes.

2. An application for Observer Membership shall contain the following documents:

a. An official letter of application which explains the motives for application and which

shows a clear commitment to the Constitutional aims of EDS,

b. A report on the organisation’s activities in the last twelve (12) months, written in
English,

c. An English translation of the Constitution and manifesto of the organisation, or com-
parable basic documents,

d. A list of names and addresses of all Bureau members of the applicant organisation,

and

e. A questionnaire as specified by the Executive Bureau.
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3. An application for Associate, Affiliate or Full membership shall contain:
a. An official letter of application, and

b. A document outlining the anticipated contribution of the applicant organisation to
the future work of EDS.

4. Before an application for membership is discussed by the Council, the Executive Bureau
shall give a detailed assessment of the applicant organisation and a recommendation to the
Council.

5. Any prospective member must send at least one (1) representative to the Council Meeting
where the application is to be considered. The representative must be able to legitimate
himself as a representative of the applicant in the same manner that is applied to member
organisations

ARTICLE 3: COUNCIL MEETINGS

1. The provisional Agenda of the Council Meeting will be circulated by the Secretariat to the
members of EDS. This Agenda shall contain at least the following points, in the order of ap-

ppearance:

Opening of the meeting

Appointment of Tellers

Confirmation of the Quorum

Voting upon Urgency of Motions
Finalisation and adoption of the Agenda
Reports

Statements

@ ™o a0 oo

Any other business
Closing of the meeting

2. There may exist Agenda items restricted to the Annual Meeting or to specific Council Meet-
ings of the working year by the Statutes. Some agenda items may be carried only if item
specific due dates, set in the Statutes, have been followed.

3. The Chairman of the Council Meeting is responsible for:

25



a. Opening the proceedings of the Council Meeting

b. Appointing two (2) Tellers for the voting process, at the beginning of the Council
Meeting

c. Conducting the Council Meeting according to the Agenda
d. Directing the discussions and debates in the Council Meeting
e. Closing the proceedings of the Council Meeting
4. The Council Meeting shall be conducted in quorum, which is verified as follows:

a. The Council is considered quorate if a half (1/2) or more of all Full Members and
Affiliate Members are represented.

b. If, during the proceedings of the Council Meeting, doubts occur on whether there is
a quorum or not, the Chairman of the Council Meeting shall check the quorum at

any delegate’s request.

c. If the Council is found not to be quorate, the Council Meeting is recessed until veri-
fied that quorum is unobtainable in which case it ends immediately.

d. If a particular Council Meeting, which was not the Annual Meeting, is ended due to
the lack of quorum, a new one, considered a resume of the original, can be ex-
traordinarily summoned between one (1) and twenty-eight (28) days later, at a re-
duced quorum of one third (1/3). For such a case, the approval of the Executive
Bureau, at absolute maijority, is required and the agenda of the original meeting

shall be carried, with no modifications whatsoever.

5. The following due dates shall be observed in the proceedings of the Council, unless other-
wise specified in these Statutes:

a. The Council shall be summoned by the Chairman at least thirty (30) days before the
set date of the meeting with a letter circulated to the members. A draft agenda shall
be attached to the letter.

b. Any documents to be discussed in the Council, unless otherwise specified in these
Statutes, shall be submitted to the Secretariat at least twenty-one (21) days before
the set date of the Council Meeting (where applicable), and shall be circulated by
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the Secretariat to members at least fourteen (14) days before the set date of the
Council Meeting.

c. Fore mentioned documents shall include, but not be limited to
i. agendas of the Council
ii. reports of the Executive Bureau
iii. minutes of the previous Council Meeting
iv. motions

v. conference resolutions

d. The following items shall be submitted to the Secretariat at least thirty-five (35) days
before the set date of the Council Meeting, and be circulated to Members at least
thirty (30) days before the qualifying Council Meeting. Further requirements and
conditions of each item shall be defined in these Statutes.’

i. call for elections for executive members of the Bureau (Summer University or
extraordinary elections)
ii. applications for membership (Summer and Winter Universities)
iii. proposals to change the Statutes (Winter University)
iv. motions of expulsion (any Council Meeting)
v. proposals to change membership fees (first Council Meeting of each working

year)

e. Nominations for elections of the Executive Bureau shall be submitted to the Secretar-
iat at least fourteen days (14) before the set date of the Council meeting in question,
and distributed to the members at least ten (10) days before the Council Meeting.

f.  Amendments to the minutes of the Council shall be submitted in writing to the Secre-
tariat at least twenty-four (24) hours before the announced starting time of the Coun-
cil Meeting.

g. The Executive Bureau may at its discretion decide to accept a document that was

submitted late but not before the due date for circulation.
i. The Council may at the majority of two thirds (2/3) decide to accept a document
which was submitted after the due date for circulation, nut not in the case of Mem-

bership applications or changes to the Statutes.

6. Debates in a Council Meeting shall be conducted under the following general rules:
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. A speakers list will be set up by the Chairman of the Council Meeting, following the
demand to speak.

. Every EDS official, motion mover and delegate has the right to speak on a subject,
following the speakers list.

The Chairman of the Council Meeting has the right to speak at any time outside the

speakers list.

. Any other participant may speak if the Council decides so by simple majority.

7. The voting process in a Council Meeting shall be as follows:

. Votes will be counted by the Tellers and reported to the Chairman of the Council
Meeting, who then announces the results to the Council.

. Voting will generally be open ballot; a secret ballot shall be held on request of at

least two (2) member organisations.

A recorded vote can be taken for open ballot voting on request of at least two (2)
member organisations. If a secret ballot has been requested a recorded vote cannot
be taken.

. It shall be possible for a mover to ask for a divided vote, that is, to vote on parts of
the motion he is presenting.

8. Points of order:

. Any delegate of the Council can make a point of order
. A point of order takes precedence over all other business until it is voted upon

If no other member of the Council speaks against the point of order it is accepted
without a vote.

. Only one (1) member of the Council shall speak against a point of order. If this

happens the point of order is voted upon in an open vote only.

Point of order might be, but are not limited to:
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vi.

Vii.

viii.

Limitation of time of speakers
Closing of the speakers list

End of discussion and immediate vote (shall not be made when speaking on
the subject)

Appeal of the chairs ruling regarding the conduct of the Meeting.

Appeal of interpretation of the statutes by the Bureau according to Art. 2.4.
of the statutes.

Recounting of a vote.

Requesting that one or more individuals be deemed incapable in the item at

hand.

Removing any individuals, deemed incapable in current item, from the coun-
cil chamber for the duration of the item at hand.

Requesting that the council goes /n camera for the duration of the item at
hand due to the sensitive nature of the item.

. The Council may at its discretion decide to go /n camera at any point during the Council

Meeting. When the Council goes in camera, every individual without immediate voting

rights, including deputy delegates, excluding members of the Executive Bureau, is to be re-

moved from the Council chamber. The chamber doors shall then be closed and the taking

of minutes shall be suspended until such a time as the Council ceases to be in camera, with

the exception of recording the results of any votes held by the Council during this time.

10.Incapability in the Council

a. If any individual delegate is found at any agenda point to be incapable by a simple

majority of the Council, that individual shall refrain from speaking and voting in that

agenda point, but may remain in the council chamber at the Council’s discretion.

b. Any delegate may at any point volunteer incapability on the item at hand without a

vote.
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c. An incapable delegate may be replaced by a non-incapable deputy delegate to

maintain the member organisation’s vote.

d. A delegate may be deemed incapable if he or she is considered to be too personal-

ly involved to the item at hand. The involvement may be by

being party to the item (meaning the item mentions the individual by his

name in some regard)
being in a close relationship to a party of the item, by family or otherwise
being employed by a party to the item

being targeted to personally gain financial benefit or suffer financial losses
by the item

e. Incapability may not be invoked in elections.

11.Minutes shall be taken in every Council Meeting. The minutes shall reflect the decision of

the Council and their motivations accurately, bur are not required to reflect a full account of

the discussions that took place. At the next Council Meeting there shall be no discussion on

the minutes, except on the matters of accuracy.

ARTICLE 4: POLICY DOCUMENTS

1. EDS, as part of its activities, in addition to its Statutes, produces and maintains a variety of

Policy Documents, including:
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The Basic Document,
Motions,

Resolutions,

Statements,

Position Papers

Other Texts, as it sees fit.

2. There is a hierarchy among the Statutes and the Policy Documents, in which the order is as

follows:
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The Constitution,

Standing Orders and Financial Regulations,
The Basic Document,

Motions, Resolutions and Statements,

Other Texts.

® o o T @

ARTICLE 5: BASIC DOCUMENT

1. The Basic Document of EDS assembles the positions of the organisation on important areas
of policy.

2. The Basic Document may be updated or altered at a Council Meeting taking place during
the Winter University or the Summer University, in order to reflect or incorporate latest polit-
ical conditions.

3. Changes to the Basic Document might be effected only via motions.

4. In order for the contents of a motion to be applied or incorporated, partially or fully, in the

Basic Document of EDS, the motion shall:
a. State explicitly that it is intended for modification of the Basic Document,
b. Refer to the section(s) of the Basic Document it aims at updating or replacing,
c. Describe clearly which part of it is to make it into the Basic Document,
d. Be approved as a motion by a vote in the Council,

e. Receive a two thirds (2/3) majority in an additional vote, held in the Council Meet-
ing immediately after the voting of approval of the motion.

5. Any organisation may place a reservation on a specific paragraph of the Basic Document,
which shall be recorded in its publication.

ARTICLE 6: MOTIONS

1. Any member organisation represented at the Council Meeting and any member of the Ex-

ecutive Bureau has the right to propose motions.
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. A motion shall be debated in a Council Meeting only if at least one (1) of its movers is pre-

sent.

. A motion for which insufficient notice has been given shall be entered if it is considered ur-

gent by the absolute majority of Council members present and voting.

. Amendments to any motion must be written down and handed in to the Secretariat before a

vote on that particular motion is called.

. Any motion is carried if it receives the majority of the votes cast, unless otherwise mandated

by the EDS Statutes.
In the event of equality of votes for and against, the motion shall be deemed to have failed.

Any motion that has been adopted by the Council may be published as a resolution of EDS,

unless the Council decides otherwise.

. Any motions that have been presented in a Council Meeting may be put forward again at

the two (2) following Council Meetings in a revised form, or to formulate certain reserva-

tions.

9. A motion is withdrawn from a Council Meeting, if and only if all its movers are withdrawn.

10.The validity of a motion lasts until it is revised or replaced.

ARTICLE 7: ELECTIONS

1.

A new Executive Bureau will be elected by the Council in every Annual Meeting.

Executive Bureau member positions that become vacant for any reason will be filled at the
next Council Meeting, following the exact election procedure used for filling these positions
in an Annual Meeting.

Executive member positions will be filled according to the following rules:

a. All executive member positions in the Executive Bureau shall be filled.
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b. Executive member positions will be filled only by representatives of Full Members.

c. Each Full Member can have up to one (1) representative serving as an executive

member at any time.

4. Should a non-executive position become vacant for any reason, a new appointment may

take place, and be confirmed, by the same Council meeting that declares the vacancy.
5. Non-executive member positions will be filled according to the following rules:

a. The position of Honorary Chairman may be filled only by candidates who have
served in one of the last three (3) (current and two (2) previous) tenures of the Execu-

tive Bureau.
b. The Secretary General position shall be filled in every year.
c. Some or all of the other non-executive member positions may be left unfilled.

d. Non-executive member positions will be filled only by representatives of Full Mem-
bers or Affiliate Members.

e. Each Full Member or Affiliate Member can have up to one (1) representative serving

as a non-executive member at any time.

6. Nominations for the positions of executive members of the Executive Bureau must be submit-
ted by qualifying member organisations, not suspended at the time. Nominations concern-
ing an incumbent member of the Secretariat shall also be submitted to the Chairman for
transparency. A Member organisation shall only nominate individuals that are members of

the respective organisation.

7. The elections for the executive members of the Executive Bureau shall take place in two (2)
stages, using a separate and secret ballot each, in the following order: Chairman and Vice-
Chairmen.

8. Each candidate executive member shall infroduce himself and to answer to questions. One
third (1/3) of the delegates can initiate a debate on the candidates. The candidates shall
leave the room for the duration of this debate. They can be called back at any time to an-

swer questions.
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9. Each election stage shall be separately held and no election stage shall proceed until the

vote on the previous election has been announced by the Election Officer.
10.Voting in the elections is conducted as follows:

a. Each Full Member organisation with voting rights shall receive as many ballot pa-
pers as is the confirmed number of their votes for each stage of the elections. All
ballot papers shall be stamped with the EDS stamp or verified by the Secretary
General's signature. Each ballot shall have the names of all candidates of the

respective election stage printed on it.

b. Each voting member shall mark up to one (1) name on the ballot paper for the elec-
tion of the Chairman and up to eight (8) names on the ballot paper for the election
of the eight (8) Vice-Chairmen. The secrecy and anonymity of the vote shall be
guaranteed by technical means such as an election booth.

c. Unmarked ballot papers will be counted as abstentions and ballot papers with more

marks than names, will be counted as spoilt ballot papers.

d. The Election Officer shall supervise the collection of the ballot papers and the count-
ing of the names and shall announce the results as fast as possible.

e. In the event of a dispute arising out of the elections, the Election Officer shall make

a decision, which shall be binding.

f. If there is a parity of votes arising out of the elections, the Election Officer shall call
immediately for up to two (2) more votes. If it does not bring about a decision and

no candidate wishes to withdraw, the Election Officer shall draw lots.

g. The Chairman shall be elected by an absolute majority of the votes cast. If no can-
didate reaches an absolute majority, a second round of voting shall take place be-
tween the two (2) candidates with most votes on the first round. The candidate

achieving a majority in the second round shall be elected as Chairman.

h. The Vice Chairmen shall be elected by an absolute majority of votes cast. If less
than eight (8) candidates reach an absolute majority, a second round of voting will
take place. In the second round all candidates who were not elected in the first
round will be candidates, unless they withdraw. Every voting delegate may vote for

as many candidates as there are remaining open positions. If there still are open
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positions after the second round, these positions shall remain vacant, until the next
council meeting, where a decision shall take place.

11.After all executive members of the new Executive Bureau have been elected, the non-
executive members of the Executive Bureau are nominated and appointed.

12.The Honorary Chairman is nominated by the new Chairman and appointed by the Council,
at absolute majority, by which he or she is considered elected. If no such majority can be
formed, the Chairman may call for an election once more, after nominating the same or
another candidate for the position.

13.The Secretary General is nominated by the new Chairman and appointed by the Council,
at simple majority, by which he or she is considered elected. If no such majority can be
formed, the Chairman may call for an election once more, after nominating the same or

another candidate for the position.
14.The Area Directors are nominated and appointed by the Chairman.

15.The full results of the elections and the list of all members of the new Executive Bureau are

announced by the Election Officer.

16.The departing members of the Executive Bureau are automatically considered to have
stepped down at the completion of the Working Year, apart from the Secretary General,
who remains employed by EDS for another month, in order to inform the incoming Execu-
tive Bureau on the pending affairs. The outgoing and the incoming Secretary General are

responsible for setting up a transition meeting within one (1) month after the conclusion of

the Working Year.

ARTICLE 8: EXECUTIVE BUREAU MEETINGS

1. The Executive Bureau shall convene at least four (4) times a year.
2. The Executive Bureau is summoned by the Chairman:
a. At his discretion, or

b. If at least half (1/2) of the executive members request so in writing to Secretariat.

3. The Chairman summons an Executive Bureau Meeting by written notice at least twenty-one

(21) days in advance. A preliminary agenda must be enclosed.
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4. The Executive Bureau is quorate with at least half (1/2) of its executive members being pre-
sent. The presence of an individual member may be achieved remotely by technical means,
such as a teleconference device, observing that the individual is fully able to contribute to,
and to understand the proceedings of the meeting.

5. Decisions in the Executive Bureau are taken by simple majority voting, unless otherwise
mandated by the Statutes.

6. The minutes of any Executive Bureau Meeting shall be circulated to the Executive Bureau
members within fourteen (14) days and formally adopted at the next meeting.

ARTICLE 9: WORKING GROUPS

1. Working Groups are set up by the Executive Bureau for the respective term of the Working
Year.

2. A Working Group has the task to prepare specific documents for consideration by the

Council under the guidance of the Executive Bureau.

3. Working Groups can be chaired only by representatives of Full or Affiliate Members of
EDS.

4. The position of Chairman of a working group is applied for by a qualifying individual and
appointed by the Executive Bureau. The Executive Bureau may appoint up to three (3) indi-
viduals to the position of chair of each working group, in order to distribute the workload
and maximise attendance. In such a case all co-chairmen have the full range of obligations

of a single Working Group Chairman.

5. The Chairman of the Working group is responsible for drafting a working program for the
upcoming year and presenting it to the Council at the first Council Meeting of the Working
Year.

6. In case of a disagreement, the Working Group Chairman decides what should be included
in the Working Group report. The Chairman shall always seek to reflect the consensus of
the Working Group. Any member organisation can ask for a minority statement to be in-

cluded in the report of the Working Group Chairman.
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PART IV. THE FINANCIAL REGULATIONS

ARTICLE 1: ASSET MANAGEMENT

. Asset management within EDS is performed by the Executive Bureau and, in particular, the

Secretary General.

. The Secretary General has the task to manage the financial assets of EDS, to keep an inven-
tory list of all other assets that belong to EDS, and to facilitate the work of the Financial Au-
ditors as much as possible. The Chairman; or another executive member of the Bureau
nominated at the discretion of the Bureau; shall also have a power of attorney and full over-
sight of the financial assets of EDS at all times for transparency.

. The Books of EDS shall be kept according to double-entry bookkeeping principles and
commercial bookkeeping standards. The books shall be at all times kept by a person profi-
cient in accounting. If there is no such person currently in the Secretariat, it is the responsi-
bility of the Secretary General to employ the services of an external accountant to ensure
that all requirements of law and standards of commercial bookkeeping are fulfilled.

. The Council may ask a third party to manage certain financial assets of EDS. In this case
the Secretary General has a supervisory function.

. Financial transaction where the beneficiary is a member of the Bureau or a member of the
Secretariat shall always be approved by at least two (2) persons with a power of attorney
over the financial assets of EDS, one of which must be an executive member of the Bureau,
before commencing the transaction. The approval shall be reflected by signatures on the
relevant vouchers in the books.

. Under no circumstances shall a person commence a transaction where the person himself is
the beneficiary (such as a reimbursement or a salary). Such transactions shall always be

commenced by another person with a power of attorney over the financial assets of EDS.

ARTICLE 2: THE BUDGET

. At every meeting of the Executive Bureau, the Secretary General shall circulate a written
statement on the budgetary situation of EDS. This statement shall contain the balances of all
accounts and show to what extent each item of the prospective budget has been realised.
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2. The Executive Bureau shall present a budget for the next Working Year, to be approved by
the Council in the first Council Meeting of that Working Year.

3. The denomination of the budget is the Euro.

4. The Financial Year is the calendar year.

5. The Council shall have the final decision on the budget by a simple majority of votes.

6. If no new budget is approved by the Council, the Executive Bureau operates on the same
budget as in the previous Financial Year. In this case the Bureau’s monthly expenses may
not exceed one twelfth (1/12) of the budget.

7. If there is a need for an emergency change in the approved budget, the Executive Bureau
shall consult the Financial Auditors about the action to be taken. Action can only be taken
by consensus decision of the Executive Bureau and the Financial Auditors. The Chairman

shall summon the Council as quickly as possible in order to seek its approval for the action

taken.
ARTICLE 3: SOURCES OF INCOME

1. The sources of income of EDS shall be:
a. The annual membership fees paid by its member organisations,
b. Other contributions paid by its member organisations,
c. Public funds, both European and national,
d. Donations from former EDS officials,
e. Donations from individual supporters,
f.  Donations from corporate supporters,
g. Donations by foundations and other organisations,

h. Private sector sponsorship of particular EDS activities,
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i. Earnings from fundraising events,

i Such other sources as are acceptable to the Council.
ARTICLE 4: MEMBERSHIP FEES

1. The Council shall place each member of EDS in a fee category, with a maximum of five (5)

such categories.

2. The Council may place a member into a new category at the first Council Meeting of a
Working Year as follows:

a. An application for such a change shall be sent to the Secretariat in advance as de-
fined in the Standing Orders, or tabled at the Annual Meeting.

b. If the Bureau proposes changes, such proposals shall be distributed with the agenda

of the first Council meeting.

c. If a Member has tabled such a request, the Bureau shall give a recommendation for
the Council

d. The Bureau shall have a concrete set of criteria for placing a member in each cate-
gory.

3. The Executive Bureau shall propose the exact fee applicable to each category every Work-

ing Year. The amount of the fee shall be agreed by the Council at the Annual Meeting.
4. The Secretariat shall send membership fee invoices to Members no later than 10th January.

a. If the invoices are sent late, all due dates shall be postponed by as many days as
the invoice is delayed.

b. An invoice is considered properly sent on the date when it has been sent by email
to the latest contact address the member in question has provided the Bureau with.
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c. If the address proves to be faulty on the date sent, the invoice shall be sent by inter-
national mail on following business day and shall still be considered to have been

sent on fime.

. A new Member shall be placed in a category during the Council meeting in which it is ac-
cepted as a Member, based on a recommendation by the Bureau.

. If the Council Meeting does not pass a new fee proposal for the coming Financial Year, all
member organisations shall pay the same fee as the previous Financial Year, until otherwise
decided by the Council at an Annual Meeting.

. EDS Membership fees are paid on an annual basis, within the Financial Year.

. Advance payments for following fiscal years are not accepted. Payments for a new fiscal
year are accepted from 1st December onwards in the preceding year, provided that the 1st
Council meeting has already been concluded.

. The dates of payment for membership fees are set as follows:

a. The membership fee of any organisation must be paid in full by the thirty-first (31st)
of March, meaning that the correct membership fee is visible in the EDS account at
the last date. If the organisation can show, illustrated by an official bank document
that the membership fee was paid at least seven (7) days before the due date the

payment is valid.

b. If the membership fee is visible in the EDS account by the thirty-first (31st) of Janu-
ary, or earlier, a ten per cent (10 %) discount is deducted from the initial amount
payable. If the organisation can show, illustrated by an official bank document that
the membership fee was paid at least seven (7) days before the due date the pay-
ment is valid.

c. If the membership fee is visible in the EDS account between the first (1st) of April
and the thirty-first (31st) of May, a penalty of ten per cent (10 %) is added to the ini-
tial amount payable. If the organisation can show, illustrated by an official bank
document that the membership fee was paid at least seven (7) days before the due
date the payment is valid.

d. If the membership fee is visible in the EDS account between the first (1st) of June and
the thirtieth (30th) of June, a penalty of twenty per cent (20 %) is added to the initial
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amount payable. If the organisation can show, illustrated by an official bank docu-
ment that the membership fee was paid at least seven (7) days before the due date
the payment is valid.

The latest date that the membership fee must be visible in the EDS account, including
any applicable penalties, is the thirtieth (30th) of June. If the organisation can show,
illustrated by an official bank document that the membership fee was paid at least

seven (7) days before the due date the payment is valid.

If there is, for any reason, an incomplete membership fee payment, the Secretariat
shall send an official nofification to the member in question. If no such notification
has been sent, there shall be no repercussions towards the rights of such a member,
provided that there was still at least seven (7) days to the final due date at the time
the payment was visible on EDS account. Any possible penalties shall only be ap-
plied to the amount of the payment that was missing on the date of invoking the

penalty.

10.All new Members shall have an obligation to pay membership fees as follows.

a.

b.

If a new Member is accepted in the Council meeting at the Winter University, that

Member shall pay the applicable membership fee for the on-going fiscal year.

The Secretariat shall send such a new Member an invoice no later than fourteen
(14) days after the conclusion of the Council meeting at which that member was ac-
cepted.

Such a Member is subject to discounts and penalties according to the rules set in

these statutes, but with all due dates postponed by two (2) months.

If a new Member is accepted at the annual meeting, that Member shall pay the ap-
plicable membership fee for first time in the following fiscal year, according to same
rules as established members.

ARTICLE 5: THE RESERVE FUND

1. Ten per cent (10 %) of the projected Annual Membership Fees of EDS, to a maximum

amount of five thousand (5 000) Euros, shall be allocated to a special EDS fund, called the

“Reserve Fund”.
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2.

3.

The Reserve Fund can be used for partial or complete travel reimbursement for a maximum
of one (1) delegate from any EDS member organisation to participate in a specific EDS

event.

The Reserve Fund is managed by the Executive Bureau, at a two thirds (2/3) majority deci-

sion making.

4. The Executive Bureau may choose not to allocate the entire Reserve Fund if not enough eli-

5.

gible applications have been made. Remaining assets are returned to the total EDS budget

at the end of the fiscal year.

The Executive Bureau reports to every Annual Meeting on the allocations from the Reserve
Fund.

ARTICLE 6: EMPLOYMENT

. Paid employee positions in EDS are approved by the Council Meeting at a two thirds (2/3)

majority, according to the draft job specification prepared by the Executive Bureau.

. EDS employees are proposed by the Chairman or the Secretary General and appointed by

the Executive Bureau at absolute maijority.

. Employees of EDS cannot be elected as executive members of the Executive Bureau.

. No voting member of the Executive Bureau of EDS shall receive any salary and/or compen-

sation for the activities carried out in the service of EDS.

The Secretary General and other appointed EDS employees may receive a compensation

for their services to EDS.

ARTICLE 7: REIMBURSEMENT OF EXPENSES

. Expenses incurred in the service of the organisation shall be reimbursed if such provisions

have been made in the budget and if funds allow.

. Separate applications shall be addressed to and approved by the Executive Bureau for eve-

ry reimbursement. The Executive Bureau alone determines the eligibility of each application.
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3. The Chairman needs to approve of any expense, which exceeds one thousand (1 000) Eu-
ros. Otherwise, it will not be eligible for reimbursement.

4. Travel expenses, except for the Executive Bureau and Secretariat, are generally not reim-
bursed, unless funds have been received specifically for this purpose or have been allocat-

ed through the Reserve Fund.

5. Travel reimbursement for seminars for which specific travel funds have been granted, de-
pend on:

a. Sending in nominations of participants before the given deadline,

b. Attendance and participation in the seminar,

c. Payment of the annual membership fee,

d. The amount of money remaining after the payment of all bills related to the seminar.

6. Travel reimbursement will be based on the cheapest means of travel from the participant’s
country and area of residence.

7. Travel reimbursement will be distributed as follows:

a. Members of the Executive Bureau and one (1) representative from each Full Member

and Affiliate Member organisation will receive the first priority in payment.

b. Representatives from observer member organisations will receive the second priority

in payment.

c. If there is any money remaining after the priority reimbursement, further reimburse-
ment will be made to the remaining participants on an equal basis and at the discre-
tion of the Executive Bureau.

d. Travel reimbursement shall be paid out not later than twenty-one (21) days after the
whole seminar grant has been received, provided the participant has produced a

copy of his travel ticket.

e. Travel reimbursement shall be paid out by bank transfer or by cheque.
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8. Travel reimbursement is payable to organisations only and not to individuals.
ARTICLE 8: SETTLING OF ACCOUNTS

1. The Secretariat maintains a record (“account”) of all financial transactions with individuals

and organisations.
2. Due dates apply for all debts payable to EDS, as follows:

a. The due date for all funds owed to EDS by individuals or non-member organisations
is three (3) months from the date the debt was created. The Executive Bureau, at an
absolute majority vote, can move forward this due date by up to nine (9) months.

b. The due date for all funds owed to EDS by member organisations is the latest pay-
ment date for membership fees, as set in the Financial Regulations.

3. Any amount owed to EDS must be paid no later than the set due date.

4. If an amount owed to EDS is not paid by the set due date, the account is automatically de-
clared outstanding.

5. The Council can reduce the balance of any outstanding account by waiving part or the full
amount owed to EDS at a two thirds (2/3) majority, cast during a Winter University or
Summer University event.

6. An outstanding account remains outstanding until the balance, including any additional

debt to EDS accrued in the meantime is fully paid.

7. If the account of an individual or a non-member organisation is outstanding, the Executive
Bureau, at an absolute majority vote, might decide on further action towards settling the
debt. This action might include shortterm or long-term disruption of the relationship of EDS
with the individual or the non-member organisation. Any action taken shall be reported to
the next Council Meeting.

8. Part or the entire amount owed to EDS by an individual, a non-member organisation, or a

member organisation, can be paid by covering the expenses of any EDS event or activity.

The agreement to do so, as well as the amount covered, must be secured from the Executive
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Bureau at a two thirds (2/3) majority and from the Council, at the next Council Meeting, at
a two thirds (2/3) majority.

Any disputes on part or the whole of the documented amount owed to EDS by an individu-
al, a non-member organisation, or a member organisation, must be sent to the Secretariat
within fourteen (14) days from the notification of action taken as a result of an account be-

coming outstanding.

10.Disputes regarding debts to EDS are forwarded to the Financial Auditors who then examine

11

the EDS bank statements and other available documentation for proof of payment, and an-
nounce their findings to the Secretariat. The Executive Bureau makes a final decision at an
absolute majority vote, taking into account the findings of the Financial Auditors. This deci-

sion is announced to the next Council Meeting.

.Payments to EDS are made in cash, either by bank transfer or by deposit to the EDS ac-

counts, and are proved by an original, dated bank order. Cheques payable to EDS might

also be accepted as a means of payment, at the discretion of the Executive Bureau.
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STATUTS DE L'ASBL

« ETUDIANTS DEMOCRATES EUROPEENS (EDE) »

DERNIERES MODIFICATIONS APPORTEES LE 25 FEVRIER 2012

CES STATUTS CONTIENNENT TREIZE (13) PAGES.

TITRE I. — 'ASSOCIATION

ARTICLE 1T — DENOMINATION, FORME JURIDIQUE

1. L'Association est dénommée « Etudiants Démocrates Européens» (en abrégé « EDE »).
2. L'Association est une organisation politique sans but lucratif qui a pour but de suivre et

préconiser, a échelle mondiale, les principes de liberté individuelle, de démocratie, de droits de

I'Homme et de légalité.

ARTICLE 2 - OBJET ET ACTIVITES

3. L'Association se propose d'effectuer notamment les taches et missions suivantes en vue de
réaliser son objet social:

a. le développement de contacts, échanges et de la coopération politique entre les étudiants
de Centre-Droit, les Chrétiens Démocrates, les Conservateurs et les Libéraux ainsi que les

organisations de jeunesse en Europe,

b. I'organisation de tous projets en vue d'une Europe libre, démocratique et unie, & I'intérieur
et a |'extérieur de |'Union Européenne (UE),

c. la réalisation d'une meilleure compréhension des situations culturelles et politiques a un

niveau mondial,
d. la promotion des principes de I'économie de marché,
e. I'échange d'informations sur la politique d'éducation et diverses autres politiques.

4. L'Association est une organisation affiliée au Parti populaire européen (PPE).



5. Afin de réaliser et de promouvoir les objectifs mentionnés ci-dessus, I'Association peut coopérer
avec des personnes physiques ou d'autres organisations partageant les mémes conceptions en
Europe et & un niveau mondial.

6. Toute coopération, participation, adhésion ou association de toute forme avec d'autres
individus ou organisations, n'affecte pas |'indépendance de |'association.

ARTICLE 3 - SIEGE SOCIAL, LANGUES

7. le siége social de |'Association est établi & 1000 Bruxelles, 10 rue du Commerce, dans
I'arrondissement judiciaire de Bruxelles.

8. EDS est une organisation bilingue. Lles langues officielles sont le frangais et I'anglais
britannique. L'anglais britannique est la langue de travail principale.

ARTICLE 4 — DUREE

9. L'Association a une durée indéterminée. L'association peut étre dissoute & tout moment suite &
une procédure définie dans les présents statuts.

TITRE Il. = LES STATUTS

ARTICLE 5 - GOUVERNANCE

1. Le fonctionnement et les activités de I'association sont régis par un ensemble de régles écrites et
de principes qui constituent les statuts de |'association.

2. Ce sont les seuls statuts de 'association. Tout statut antérieur est invalide.

ARTICLE 6 - MODIFICATION

3. Lla procédure de modification des statuts de I'association se présente comme suit:

a. les modifications des statuts peuvent seulement étre adoptées lors de |'assemblée
générale se déroulant pendant I'université d’hiver.

b. Les amendements proposés doivent étre soumis au secrétariat de |'association au moins
trentecing (35) jours complets avant la date de la prochaine assemblée générale.

c. Le secrétariat de I'association doit informer les membres des amendements proposés au
moins trente (30) jours complets avant la date de la prochaine assemblée générale.
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d. Lo rédaction finale des amendements est débattue et constituée lors de I'assemblée

générale.

e. Seules les modifications adoptées & la majorité des deux tiers des votes en présence

sont approuvés.

f.  Les modifications approuvées prennent effet immédiatement dés la fin de |'assemblée

générale et ne peuvent pas étre d'effet rétroactif.

4. Toutes les activités, les procédures et méthodes de travail de I'association doivent étre décrites

en détail dans le livre des réglementations internes.

5. Les réglementations infernes complétent les présents statuts. En cas de conflit entre les

réglementations internes et les présents statuts, ces statuts prévalent.

TITRE 1ll. — MEMBRES

ARTICLE 7 — CATEGORIES DE MEMBRES

. 0% veni r ‘association uniquement les organisations qui partagent le méme
1. Peuvent devenir membres de |
but et remplissent les critéres d’adhésion fixés par les présents statuts.

2. L'Association est composée de Membres Effectifs et de Membres Adhérents. Le nombre

minimum de Membres Effectifs ne peut étre inférieur a trois (3).
3. A part les Membres Effectifs, il existe quatre catégories de Membres Adhérents que sont :
a. les Membres Observateurs
b. les Membres Affiliés
c. les Membres Associés
d. les Affiliés Honoraire

4. Les Membres Effectifs ont notamment le droit de voter lors de I'Assemblée Générale.

ARTICLE 8 — CRITERES D’ADHESION

5. Le statut de Membre Effectif, Membre Observateur et Membre Affilé est ouvert aux organisations
d'étudiants de Centre-Droit, aux étudiants Chrétiens-Démocrates, aux étudiants Conservateurs et



aux étudiants Libéraux ainsi qu'aux organisations de jeunesse des pays européens. Un
candidat, ou un membre quel que soit son statut, doit &tre impliqué de maniére active dans la
politique étudiante, et ne doit pas étre membre d'une autre organisation internationale si celle-ci
est considérée par |'assemblée générale comme un rival politique de |’ Association.

6. Lle statut de Membre Associé est ouvert aux organisations européennes ou non européennes

d’étudiants et de jeunesse qui partagent les mémes conceptions idéologiques.

ARTICLE 9 — COTISATIONS

7. Les membres peuvent étre tenus de verser une cotisation annuelle dont le montant maximal ne
peut dépasser 500 000 EUR.

ARTICLE 10 - DROITS, OBLIGATIONS ET FONDATEURS

8. Les autres droits et obligations pour tout type de membre sont définis dans les réglementations

internes.

9. Lle statut de membre peut étre suspendu si I'une des conditions prévues par les réglementations
internes de |’Association est remplie. Sans que cela ne vienne contrevenir au paragraphe 4 de
I'Article 7, les Membres suspendus ne détiennent plus le droit de vote, et ne peuvent plus étre
considérés comme des membres de |'Association en cas de contrdle du quorum.

10. Les premiers Membres Effectifs, qui sont également les fondateurs de I'Association, sont les

membres suivants :
a. Heyres Studenterforbund, NGO, Stortingsgaten 20, 0161 Oslo, Norvége,

b. Ring Christlich-Demokratischer Studenten, NGO, Paul-Lincke-Ufer 8b, 10999 Berlin,

Allemagne,

c. HAZ-Hrvatska Akademska Zajednica, NGO, Trg Marsala tita 3/1V, 10000 Zagreb,
Croatie.

TITRE IV. — AFFILIES HONORAIRES

ARTICLE 11

1. Des personnes qualifiées peuvent devenir Affiliés honoraires de I'association en raison de leurs

actions en faveur ou au bénéfice de I'association.



2. |l existe deux (2) sous-catégories d'Affiliés Honoraires : les Membres Honoraires et les Mécénes.

3. Lors de chaque Assemblée Générale annuelle, il peut étre décidé de nommer jusqu'a deux (2)
Membres Honoraires au sein de |'Association. Le statut de Membre Honoraire peut étre octroyé
a vie aux personnes exceptionnellement méritantes et qui n'exercent plus de fonction au sein de
I'Association depuis au moins cing (5) ans.

4. L'Assemblée Générale peut demander & des personnes bénéficiant d'une réputation
exceptionnelle en politique et & des professeurs de devenir des Mécénes de I'Association. Les
Mécénes sont désignés pour une période de deux (2) années et ce statut peut étre renouvelé
plusieurs fois et a titre individuel par 'assemblée générale. Le nombre de Mécénes est limité a
cing (9).

TITRE V. - QUALITE D’ADHERENT

ARTICLE 12 - ADMISSION

1. Les cas d’adhésion sont uniquement discutés lors des assemblées générales réunies lors de

|'université d’hiver et de l'université d’été.

2. L'Assemblée Générale décide, & la majorité des deux tiers (2/3) des votes en présence, de
I'admission d'un candidat en qualité de membre.

3. Lla qualité d'adhérent, nouvelle ou modifiée, ainsi que les droits et obligations reconnus par
I'assemblée générale prennent effet dés la fin de I'assemblée générale ayant approuvé la

candidature.

4. Toute nouvelle organisation adhérente, & I'exception des membres associés, doivent dans un
premier temps étre admis en qualité de membres observateurs. Seule une organisation qui est
membre observateur et qui a rempli foutes ses obligations en tant que membre observateur peut
présenter sa candidature pour obtenir la qualité de membre effectif ou de membre offilié.

5. Lo procédure de candidature de nouveaux membres est réglementée par les réglementations

internes.

6. Toutefois, si I'organisation qui présente sa candidature fait partie d'un pays dont une
organisation est déja membre de |'Association, I'Assemblée Générale décide, & la majorité des
trois quart (3/4) des votes présents, de I'admission de |'organisation en qualité de membre.



ARTICLE 13 - MODIFICATIONS

Une organisation membre peut demander de changer de catégorie de membre aprés que se
soient écoulés neuf (9) mois au minimum depuis I'Assemblée générale qui a décidé de son
admission en qualité de membre ou de son changement de catégorie.

Modifications au sein d’organisations membres

a. Si une organisation membre modifie son nom ou fusionne avec une autre organisation
politique, les modifications doivent étre déclarées par I'assemblée générale comme
conformes aux critéres d’adhésion fixés dans les présents statuts. Si I'assemblée
générale ne reconnait pas ces modifications, le conseil d’administration a |'obligation

de déposer une motion de radiation.

b. Si une organisation membre se scinde en deux (2) ou plusieurs fractions, elle doit
présenter & |'assemblée générale un document écrit désignant laquelle de ces nouvelles
organisations hérite des droits d’adhérent. Si la lettre ne fait pas I'objet d'un accord, le

conseil d’administration est obligé de déposer une motion de radiation.

ARTICLE 14 — DEMISSION, RADIATION

9.

10.

11.

Si une organisation membre contrevient aux objectifs de |'association, porte atteinte a la
réputation de I'association ou ne remplit plus les conditions statutaires d’adhésion, elle est

considérée comme ayant contrevenu & ses obligations de membre.

L'assemblée générale peut retirer la qualité d’adhérent & toute organisation membre qui le
demande par envoi recommandé adressé au siége social de l'association, ou & toute
organisation membre ayant contrevenu a ses obligations de membre. Une motion de radiation
doit parvenir & toutes les organisations membres au moins trente (30) jours avant. La radiation
nécessite la majorité des deux tiers (2/3) des votes en présence et prend effet dés la fin de

I'assemblée générale décisoire.

Dans |'hypothése oU une organisation exclue de I'Association souhaiterait & nouveau devenir
membre, elle devra respecter la procédure suivante

a. rédiger une déclaration écrite attestant de la disparition des motifs (politiques, financiers ou
autres) de sa radiation,

b. régler le cas échéant le solde des comptes encore dus a I'Association,

c. suivre la méme procédure de présentation de candidature que celle organisée pour les

nouvelles organisations membres.



TITRE VI. - LES ORGANES

ARTICLE 15

1. Les présents statuts des Etudiants Démocrates Européens sont seuls compétents pour définir les

organes de |'association.
2. Les organes de |'association sont, selon un ordre hiérarchique décroissant:
a. L'assemblée générale, qui est 'organe de |'association le plus important.
b. Le conseil d’administration, qui rend directement compte a I'assemblée générale.

c. le secrétariat et les groupes de travail, qui rendent tous compte au conseil
d’administration.

3. Les procédures de ces organes et leurs conditions de travail ainsi que les pouvoirs, devoirs et
responsabilités des membres individuels de chaque organe sont décrits dans les réglementations

internes.

TITRE VII. — ASSEMBLEE GENERALE

ARTICLE 16 -- COMPETENCES

1. L'assemblée générale est l'organe de gouvernance souverain et le plus important de
I'association.

2. L'assemblée générale a I'autorité et les compétences spécifiquement reconnues par la loi ou les
présents statuts. Les procédures encadrant |'exercice de ses compétences doivent étre décrites
dans les réglementations internes. Ces compétences sont en particulier :

a. les modifications statutaires,
b. la nomination et la révocation des administrateurs effectifs,

c. la nomination et la révocation des administrateurs non effectifs,

d. la nomination et la révocation des commissaires aux comptes et la fixation de leur

rémunération dans le cas ob une rémunération est attribuée,

e. la décharge a octroyer aux administrateurs,
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f.  I'approbation des budgets et des comptes annuels,
g. la nomination et I'exclusion des membres,
h. la dissolution volontaire de I'Association,

i. la transformation éventuelle de I'Association en société a finalité sociale.

ARTICLE 17 - MEMBRES, SCRUTINS

3.

4.

L'assemblée générale est composée de :

a. Un délégué ayant le droit de vote dans tous les cas, nommé par chaque membre
effectif,

b. Un délégué ayant le droit de vote dans tous les cas a I'exception des élections, nommé
par chaque membre affilig,

c. Les membres du conseil d’administration, sans droit de vote, & moins d’étre aussi

délégué d'un membre effectif ou d'un membre affilié de I'association.

d. Un délégué de chaque membre observateur et membre associé, participant uniquement
a l'assemblée générale comme membres non votants, & I'exception des sessions & huis-

clos.

Chaque membre effectif et affilié a le droit d’avoir un délégué suppléant présent a I'assemblée

générale & tout moment.

L'assemblée générale décide par une majorité simple. En cas d’égalité des voix, le résultat est
interprété comme négatif. En cas une maijorité simple s'est abstenue, le résultat est interprété

comme négatif.

Lle vote par procuration n’est pas permis. Chaque individu peut agir seulement en tant que

délégué d'une seule organisation membre pendant une assemblée générale.

ARTICLE 18 — REUNION

7.

L'assemblée générale se réunit au moins trois fois pendant chaque année d’exercice. L'une de
ces réunions doit étre |'assemblée générale annuelle. Lles compétences spécifiques de
I'assemblée générale annuelle sont précisées par les présents statuts et les réglementations

internes.



8. A la demande du conseil d’administration ou & la demande d’un tiers (1/3) des membres

effectifs de I'association, I'assemblée générale doit &tre convoquée dans un délai de quarante-
deux (42) jours.

9. L'Assemblée Générale est convoquée par le Président du Conseil d'Administration de
I'Association par courrier électronique ou ordinaire adressé & chaque membre au moins trente
(30) jours avant la tenue de |'Assemblée Générale.

10. L'ordre du jour, les activités et autres détails opérationnels d'une assemblée générale sont
précisés par les réglementations internes.

ARTICLE 19 - REGISTRE

11. Les décisions de I'Assemblée Générale sont consignées dans un registre des procés-verbaux
signés par le Président et un administrateur présent lors de la réunion de I'Assemblée Générale
Ce registre est conservé au siége social o0 tous les membres peuvent en prendre connaissance

mais sans déplacement du registre.
12. Tous les membres peuvent demander des extraits signés par le Président du Conseil

d'Administration et par un administrateur. Les tiers qui justifient d'un intérét peuvent demander

un extrait sur un point qui les concerne.

TITRE VIII. — LE CONSEIL D’ADMINISTRATION

ARTICLE 20 - MANDAT

1. Le conseil d’administration est |'organe responsable au quotidien de la gestion de I'association,
de la définition de politiques et de la représentation de I'association vers |'extérieur.

2. les conditions de nomination et d'élection des administrateurs sont précisées par les
réglementations internes.

3. Lla durée du mandat d'administrateur est de un an & compter de I'assemblée générale annuelle

qui l'a élu.
ARTICLE 21 - MEMBRES

4. Lle Conseil d'Administration de I'Association se compose de deux catégories de membres : les
Administrateurs Effectifs et les Administrateurs non-Effectifs.

5. les Administrateurs Effectifs, ayant le droit de vote sont:



a. le Président du Conseil d'Administration, et

b. les huit (8) Vice-Présidents

6. les Administrateurs non Effectifs, ne disposant pas du droit de vote sont:
a. le Président d’Honneur,
b. le Secrétaire Général, et
c. les Directeurs de Secteur.

7. Hormis le droit de vote, il ne doit pas y avoir de différenciation entre les administrateurs effectifs

et non effectifs.

8. Pour faire partie du Conseil d'Administration, tout administrateur doit avoir été inscrit &
I'Université ou dans tout autre établissement d’enseignement supérieur.

9. Les membres effectifs du conseil d’administration ont le droit d’exercer jusqu’a deux mandats au
méme poste.

ARTICLE 22 -- REPRESENTATION

10. L'Association est légalement et valablement représentée par deux administrateurs agissant

conjointement.

11. Les administrateurs exercent leurs compétences en collége.

ARTICLE 23 -- COMPETENCES

12. Les compétences et devoirs du conseil d’administration sont en particulier:
a. de présenter ordres du jour, bilans et autres documents a I'assemblée générale,

b. d’exécuter les décisions de |'assemblée générale et d'étre responsable pour tous les

sujets concernant |'association en dehors des réunions de |'assemblée générale,

c. d’étre responsable de I'ensemble des finances de I'association,
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d. de présenter un bilan financier & chaque assemblée générale, hormis |'assemblée
générale annuelle, et le bilan financier approuvé par les commissaires aux comptes lors

de I'assemblée générale annuelle pour I’année financiére écoulée (année calendaire),

e. de présenter un budget & la premiére assemblée générale suivant I'assemblée générale

annuelle afin d'étre approuvée par I'assemblée générale,

f.  de présenter & la premiére assemblée générale de I'année d’exercice un programme
de travail devant étre approuvé par I’assemblée générale, et

g. de proposer des frais de participation agrées par |’assemblée générale comme précisé

dans les réglementations internes.

13. Le conseil d’administration prend ses décisions & la majorité des voix. En cas d’égalité de voix,
le vote du Président prévaut.

ARTICLE 24 -- EXCLUSION

14. Sauf si I'Assemblée Générale en décide autrement & la majorité absolue des votes, tout
administrateur effectif sera considéré comme démissionnaire de plein droit s'il n'est pas présent
lors de la tenue de deux réunions consécutives du Conseil d'Administration ou s'il n'est pas
présent lors de la tenue de trois réunions au cours de I'année.

15. Le mandat de n’importe quel administrateur, effectif ou non effectif, peut prendre fin :

a. Par expiration de son mandat
b. Par la mort, ou autre incapacité physique ou psychologique d’exercer ses devoirs
c. Par démission

d. Par radiation

16. Les administrateurs peuvent étre révoqués & tout moment par |'Assemblée Générale comme

précisé dans le réglement intérieur de |'association.

17. Des employés de |' Association ne pourront en aucun cas étre désignés en qualité
d'Administrateurs Effectifs.
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TITRE IX. — LE SECRETARIAT

ARTICLE 25 - MANDAT

1. Le Secrétariat est chargé des téches administratives de I'Association.

2. le Secrétariat est dirigé par le Secrétaire général et, & travers lui, reléve du Conseil
d’Administration.

ARTICLE 26 - MEMBRES

3. Les membres du secrétariat sont :
a. Lle secrétaire général,
b. Le(s) assistant(s),
c. Les personnes employées par |'association & tout moment,

d. Toute autre personne supportant une responsabilité administrative au sein de

|"association.

4. le secrétariat agit comme un soutien pour le travail des autres cadres de |'association,

comprenant :
a. Les commissaires aux comptes,

b. Les Présidents d’élection.

ARTICLE 27 — COMPETENCES

5. A titre indicatif, et sans que cette énumération soit limitative, le Secrétariat comprend le pouvoir

de:
a. signer la correspondance journaliére,

b. représenter |'Association & |'égard de toute autorité, administration ou service public,
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c. signer tous recus pour des lettres recommandées, documents ou colis adressés a
I'Association par le biais de Le Poste, de toute société de courrier express ou de toute autre

société,

d. réclamer, toucher et recevoir toutes sommes d'argent, tous documents et biens de toute
espéce

e. eten donner quittance,

f.  prendre toute mesure nécessaire ou utile & la mise en ceuvre des décisions du conseil
d'administration ou de I'assemblée générale

TITRE X. — DISSOLUTION, LIQUIDATION

ARTICLE 28

1. L'assemblée générale annuelle de I'association peut dissoudre I'association & la majorité des
quatre cinquiémes (4/5) des votes présents, sous réserve du quorum des quatre cinquiémes
(4/5) de I'ensemble des membres effectifs. Une motion de liquidation doit étre communiquée &
toutes les organisations membres au moins six (6) semaines avant |'assemblée générale
annuelle. En cas de dissolution volontaire ou judiciaire, I'actif net de I'Association dissoute sera
versé au Parti Populaire Européen (« PPE »), ce pour autant qu'il soit affecté exclusivement aux
affaires estudiantines.

TITRE XI. — DISPOSITION FINALE

ARTICLE 29

1. Tout ce qui n'est pas prévu explicitement aux présents statuts est réglé par la loi du 27 juin
1921 et ses arrétés d'exécution ainsi que par les réglementations internes de | Association.

2. Si quelques-unes des normes constantes de ce statut est contraire a la loi, seules ces normes sont
considérées comme révoquées. Les autres normes restent en vigueur.
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